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Full country name ® Republic of Hungary

Area
Time Zone
Population
Capital City

People

Language

Religion

Government

Currency

Major Industries

93036 sq km

GMT+1hr (winter), GMT+2hrs (summer)

10.3 million

Budapest

92% Hungarian, and Roma,
German, Slovak, Romanian.

Hungarian

51.9% Roman Catholic
15.9% Reformed (Calvinist)
3% Evangelical (Lutheran)
2.6% Greek Catholic

Parliamentary democracy

Hungarian Forint (HUF)
(1 EUR =300 HUF)

food processing industry

chemical industry (especially pharmaceutical industry),

textile industry
metallurgy
agriculture

construction and motor vehicle industry

Major Trading Partners M Germany, Austria, Italy, Russia




Movement of goods

The Customs Act (Act CXXVI of 2003) contains
provisions harmonized with the regulations of
the European Union.

Moveable property imported or forwarded
into Hungary by persons living in the Euro-
pean Union may be free of any duties if that
property has been obtained through in-
heritance. There are two exceptions to these
rules, livestock and agricultural products if
their quantity exceeds the usual family needs.
Moveable property imported or forwarded
into Hungary by persons living outside the
Community and furnishing a second home
in Hungary may be free of any duties. The
property must be used for domestic pur-
poses, must have been owned by the person
for at least six months before the move, and
must, in its quantity and nature, be suitable
for furnishing the second home. Property
for domestic use means personal properties,
clothes, furniture and equipment.

Movement of financial assets

Transfer of financial goods is largely deter-

mined by regulations on the free movement

of capital. Full liberalisation has been imple-
mented, i.e. the following financial goods are
allowed to move freely:

- direct investments in enterprises, winding
up and repatriating such investments, and
free movement of profits arising from such
investments;

- unlimited movement of capital and pay-
ments between persons with permanent
residence in the Community and in Hungary;

- full freedom in respect of foreign currency
operations (right to contract, e.g. opening
accounts with credit institutions).
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A temporary departure from the principle of
free movement of capital exists in two areas:
in respect of EU citizens acquiring ownership
of arable or productive land. The EU Member
States accepted Hungary’s prohibition against
acquisition by foreign citizens and enterprises
with legal personality of ownership of arable
land until 2013. This means that the above per-
sons may not acquire ownership rights to ar-
able land.

:: Useful links ::
Ministry for National Economy
www.ngm.gov.hu

The driving licence

If an EU citizen takes up residence in Hungary,
it is not necessary to exchange the driving
licence although many often do for practi-
cal reasons. Driving licences issued in all EU
Member States shall be deemed to comply
with Hungarian legal regulations until their
expiry date. No naturalisation procedure
is required for driving licences in this case.
Should a foreign citizen request the naturali-
sation of a foreign driving licence, this shall be
completed without any obligation to take an
examination and the same applies to the pro-
longation of driving licences. In the event you
reside in Hungary and drive your car there for
more than six months, you will be obliged to
register the car with the local authorities and
pay registration tax.

Checklist for before and
after you arrive in a country
Before arriving in the country, the documents
(visas) necessary for family members of non-EU
citizens must be issued at the Hungarian con-
sulate in the relevant Member State. Initially, ar-

rangements must be made for the issue of the
European Health Insurance Card or any other
E-form which is necessary for any residence
document application. If the person does not
anticipate working during a long-term stay,
certification must be obtained from a bank
about financial reserves. If a newcomer to the
country intends to work, it might be advisable
to have documents relating to any diploma or
previous jobs, and possibly arrangements for
Hungarian translations. Housing is likely to
be resolved in the first month, which means
it is sufficient to reserve temporary accom-
modation before arriving in the country and
easier to arrange permanent accommodation
in Hungary. One important consideration for
families with children is to begin taking mea-
sures to apply for nursery or other schools
in time. There are various private nursery
schools in operation, which makes this issue
easier to resolve, but admission to schools is
subject to prior application and making con-
tact with the educational institution. In the
event of long-term relocation, provision must
also be made for transportation of a wide va-
riety of possessions.

A driving licence issued in an EEA member
state is valid until expiry, after which, if the per-
son concerned has moved to Hungary, can be
validated through a simple replacement, simi-
lar to the procedure for Hungarian citizens.
Following arrival in Hungary, the necessary in-
tegration measures must be taken: notification
of stay, residence card application for non-EU
family members with the Office of Immigra-
tion and Nationality. Those carrying out an
economic activity are given a tax number and
social security number (known as “TAJ").

:: Useful links ::
www.bmbah.hu

Registration procedures, residence permit
Hungary is a Schengen-state as a result of
which internal border controls have been
abolished. EEA and Swiss citizens may travel
to Hungary with a valid passport or personal
identity card. Family members who are not EU
citizens may enter Hungary with a travel docu-
ment, or an entry visa in the case of countries
requiring a visa. EU citizens and their family
members are entitled to stay in Hungary for
three months if their stay does not unduly bur-
den the social security system. EU citizens and
their family members arriving together do not
need to register with the relevantimmigration
authorities of their arrival. If a family member
who is a non-EU citizen arrives for another rea-
son, he/she must register with the authorities
at the place of accommodation within three
days. Nevertheless, if any other regulation re-
quires Hungarian citizens to fill in the visitor’s
book (e.g. for a place of accommodation at
Lake Balaton for tax purposes) or if the residen-
tial address has changed, an EU citizen and his/
her family members are similarly obliged to re-
port these data to the authorities. EU citizens
and their family members are entitled to stay
over three months if, as employers, entrepre-
neurs, students or self-sufficient persons, they
meet the conditions related to the purpose of
their stay. A stay exceeding three months must
be reported, and the purpose of the stay must
be certified by the relevant document. The
competent authority will issue a registration
certificate and the card to prove the residen-
tial address for the EU citizen and a residence
permit for the family member who is a non-EU
citizen. The registration certificate is issued for
an indefinite period and will lose its validity if
the right of residence itself is terminated (i.e.
the EU citizen leaves Hungary for a long pe-
riod). A residence permit for a family member
who is a non-EU citizen is issued according to
the duration of the stay and it is valid up to a
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maximum of five years. Both an EU citizen and
his/her family members are entitled to perma-
nent residence, which is certified by the per-
manent residence permit. An EU citizen and
his/her family members can only be deported
from Hungary if their stay severely jeopardises
any of the basic social interests, particularly
law and order, public and national security, or
public health. If the illness endangering public
health occurs in Hungary, deportation is not
possible if the person agrees to have proper
treatment.

In Hungary, the Ministry of Home Affairs is re-
sponsible for issues related to alien policing
(immigration), while enforcement is the task of
the Office of Immigration and Nationality; on
its website the system is described in English
together with the opening hours of the con-
tact bodies.
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:: Useful links ::
Ministry of Foreign Affairs
www.kum.hu
Office of Immigration and Nationality
www.bmbah.hu
Ministry of Home Affairs
www.bm.gov.hu

Recruitment
Official bodies (local job centres) belonging
to the Public Employment Service (Nemzeti
Foglalkoztatasi Szolgélat — “NFSZ") and autho-
rised private employment agencies may con-
duct placement service activities in Hungary.
Sole traders, economic entities without legal
personality, and legal entities with a registered
seat in Hungary may deliver private placement
services provided they have been registered
by the geographically competent PES office.
Anyone may contact the local PES job centres
or private employment agencies for assistance
(i.e. not just those who are registered as unem-
ployed). Placement officers attempt to match
vacancies with the abilities and expectations
of all jobseekers. Information related to the
service is available on the NFSZ website, where
current job vacancies may be viewed. Employ-
ers can post their vacancies on the NFSZ web-
site. The EURES (European Recruitment Ser-
vice) system is also directly available from the
NFSZ website, where information can be found
on unfilled vacancies in Hungary. The Internet
can now be described as the primary base for
job search in Hungary. There are many sites
that enable both jobseekers and those offer-
ing jobs to advertise. However, the traditional
methods of seeking employment - such as
newspaper ads, sending CVs, personal visits to
potential employers — still exist, although they
are beginning to lose ground.

:: Usefull links ::
Public Employment Service - www.munka.hu

Applications

A curriculum vitae, largely conforming to

standards applied to CVs in other European

countries, should generally be typed, or where

specified in the advert, written by hand. The

applicant should always attach documents

proving qualifications necessary to the line of

work and copies of language exam certificates

to the application. The entire CV should be no

more than one or two pages long and should

always include the following details:

+ Personal data.

+ Qualifications (in chronological order, start-
ing with the most recent).

+ Courses (in chronological order, starting with
the most recent).

« Workplaces (in chronological order, starting
with the most recent).

- Computer skills.

- Language skills, driving licence.

- Hobbies, leisure activities.

A letter of motivation, addressed to the organi-
sation advertising the post or to the potential
employer, contains important data notincluded
in the CV. This should include details of where
you heard about the post, the position applied
for, important skills and abilities relevant to the
vacancy, why you are the most suitable candi-
date for the post, your objectives, plans, etc.
The motivation letter should be no longer than
one page, and — unlike the CV - should always
be handwritten. There should be consistency
between the covering letter and the CV. Pro-
viding references, which might give details of
work you are proud of, or people able to give an
objective — preferably positive — picture, is also
worthwhile. In this case, it is advisable to discuss
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with the relevant person in advance whether to
indicate references on the CV, including tele-
phone numbers, positions and company names.

Recognition of diplomas and qualifications

Recognition of diplomas means the recogni-
tion of the level of qualifications certified by
advanced diplomas and of specialist training
that is the task of the Hungarian Equivalence
and Information Centre (HEIC), while naturali-
sation of scientific grades is performed by do-
mestic universities.
Recognition of certificates or diplomas may be
requested by anyone domiciled in Hungary. In
addition, the applicant shall verify his or her
EU citizenship by means of a personal identity
card, passport or driving licence. However, any-
one applying for recognition for the purpose
of further study or inclusion of partial studies
need not be domiciled in Hungary.

Separate rules refer to the recognition of de-

grees verifying specialist training acquired

abroad as a general medical practitioner, den-

tist or chemist which is dealt with by the Office

of Health Authorisation and Administrative

Procedures:

- recognition is only possible in the case of a
university qualification;

- a professional examination shall always be
taken, which is subject to charges;

- decisions made by a professional committee;

- other additional conditions may apply.

:: Usefull links ::
Hungarian Equivalence
and Information Centre
www.oktatas.hu/kepesitesek_elismertetese/
meik_oldalak
Office of Health Authorisation
and Administrative Procedures
www.eekh.hu/en/

Conclusion of employment contracts

The most important regulations governing em-

ployment can be found in the following Acts:

« Act | of 2012 on the Labour Code regulating
legal employment relationships horizontally;

« Act XXXIII of 1992 on the Legal Status of Pub-
lic Employees that regulates the status of
persons employed at budgetary institutions;

+ Act CXCIX of 2011 on Public Service Officials
that lays down the rules on employment in
central and regional administrative bodies
and

« Act CVI of 2011 on Public Workers who are
employed by the state or by local govern-
ments for serving public interest in subsi-
dised employment relationships.

In addition to these legal relationships, Hun-
garian law recognizes other atypical forms of
employment. These are part-time employ-
ment, employment for a definite period, dis-
tance working, working from home and out-
sourcing of labour.

Employment in terms of the Labour Code is
always established by means of an employ-
ment contract. The contract must be set out
in writing except in case of simplified employ-
ment where written form must be complied
with upon the request of the employee. Com-
pulsory elements of the contract of employ-
ment are: agreement on the employee’s job
description; on his/her basic salary. Addition-
ally, the parties, the duration and the site at
which work is to be carried out shall be indi-
cated. Furthermore, the employer must meet
its obligation to give information in writing
(day of payment of wages and salaries, condi-
tions for working abroad, etc.). The employer
and employee may only amend the contract
of employment in writing and by mutual con-
sent. The law requires the employer to offer
the amendment of the contract compulsorily

in defined cases (e.g. the employee returns
following the completion of military or civil-
ian service, or when unpaid leave was taken
for the purpose of caring for or nursing chil-
dren or close relatives). Public service officials
and public employees do not enter into em-
ployment contract but they are appointed by
an official appointment document.

Work may also be carried out within the frame-
work of other legal relationships directed at
work. Pursuant to the Hungarian Civil Code,
the parties may enter into a contract of assign-
ment. However, the main rule is that the selec-
tion of the type of contract establishing the ba-
sis for work shall not result in the limitation or
derogation of the employee’s lawful interests
(false contracts are punishable by law).

Remuneration

Employees are entitled to a compulsory mini-
mum wage in Hungary, the amount of which is
determined by the Government. The minimum
wage is uniform nationwide, its application is
binding on all employers and employees. The
minimum wage amounts for all categories of
workers from 1 January 2013, if applied monthly,
to HUF 98.000, and to HUF 22560 for weekly
wages, which is equivalent to a daily wage of
HUF 4.510, and an hourly rate of HUF 564. The
minimum wage payable to skilled employees
is higher, it is HUF 114.000 in the case of having
at least a secondary school diploma. Employ-
ees in subsidised employment relationships
earn monthly 75.500 HUF or 96.800 HUF if they
are skilled workers.

The employee is entitled to a salary from the
employer after the completion of the work and
without exception. The employee is entitled to
a salary equivalent to a personal basic salary, as
determined in the employment contract. Per-
sonal basic salary is merely the remuneration
payable to the employee for a specified period
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(day, week, month, year) under the employ-
ment contract, with regard to legal regulations
and the collective agreement. Wages may be
determined on the basis of time or perfor-
mance or a combination of the two.

The salary due to the employee is accounted
for and paid monthly in arrears. The parties
may, however, agree differently. Payment can
be effectuated in cash or via bank transfer. The
employee is provided with a detailed payslip.
Deductions may only be made from the sal-
ary pursuant to legal regulations, enforceable
decisions or with the employee’s approval.
The payslip includes the gross pay of the em-
ployee, any additional social security benefits
(e.g. family allowance), deducted tax advances,
employee contributions, health and pension
insurance contributions, and finally the net
amount paid.

Working time

According to the Labour Code, full-time work
involves eight hours’ work a day or 40 hours’
work a week. Regulations on employment or
agreements between the parties may estab-
lish a shorter or, for lines of work that have a
stand-by nature either fully or in part, longer
working hours, but not in excess of 12 hours
a day, or 60 hours a week. The work schedule,
limits on working hours, and regulations on
allocating daily working hours are established
by the collective agreement or, in the absence
thereof, by the employer. The work schedule
may be continual, constant or multi-shift. Work
carried out between 10 p.m. and 6 a.m. is clas-
sified as night work. Pregnant women may not
be called upon for night work from the time
pregnancy is diagnosed until the child reaches
the age of one, nor a man raising a child alone
until the child reaches the age of one, nor may
young employees be used for night work.

.o
.o
N
.o
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Annual leave
Rest periods can be divided into the following
types: breaks during work; daily rest periods;
weekly rest periods; and holidays. Employees
shall be entitled to regular holiday in each cal-
endar year serving to assist in rest and recuper-
ation. Regular leave consists of basic and extra
holidays. Basic holidays depend solely on the
age of the employee. Employees are first due
longer basic holidays in the year in which they
reach the specified age. Basic holiday entitle-
ment is as follows:
« up to the age of 25: 20 working days;
- from the age of 25: 21 working days;
+ up to the age of 31: an additional working day
every three years;
-« up to the age of 45: an additional working
day every two years;
- from the age of 45: 30 working days.

The Labour Code specifies five types of extra
day: to young employees; to the employee
bringing up a child, provided the child is un-
der 16 years of age; to employees working
underground on a permanent basis or to em-
ployees spending at least three hours a day at
a workplace exposed to ionising radiation; 5
days to the father of a newborn child; and to
employees suffering from at least 50% loss of
working capacity. The law does not exclude
the possibility of the employer granting em-
ployees more basic leave than that specified
by law, under a collective agreement, or under
a contract of employment.

Employees do not have to work on bank holi-
days, as defined by law. These are as follows: 1
January; 15 March; Easter Monday; 1 May; Whit
Monday; 20 August; 23 October; 1 November
and 25; and 26 December.

Other leave

(unpaid sickness, maternity etc.)

There are two cases of unpaid leave defined by

law. 1. Pregnant women or women giving birth

are entitled to 24 weeks’ maternity (unpaid)

leave. The employee is also entitled to unpaid

leave:

a) until the child reaches the age of three, for
the purpose of child care;

b)until the child reaches the age of 10 if the
employee receives child care benefit, for the
purpose of child care;

¢) until the child reaches the age of 12 in case of
the child’s illness, in order to look after him/
her at home. 2. The employee is entitled to
unpaid leave if he/she looks after or cares for
a close relative requiring nursing or care.

For periods of incapacity due to illness, em-
ployees are entitled to 15 days’ sickness leave
per calendar year. The employee shall receive
remuneration for the period of sickness leave,
to be funded by the employer. The amount
thereof shall be 70% of the attendance fee.
Sickness leave, similarly to regular leave, may
be taken for working days under the schedule
of work. After the expiry of the 15 days long
sickness leave the period of sick pay begins
which is due for nine months and amounts to
50 or 60% of the average wage depending on
whether there is in-patient or outpatient care.

Pregnant women or women giving birth are
entitled to 24 weeks’ maternity. leave, which
must be issued in time for four weeks thereof
to be taken before the expected date of birth.
Pregnancy and confinement benefit is due
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for all periods of maternity leave on the basis
of the employee’s social insurance coverage,
which accounts for 70% of the employee’s av-
erage daily salary.

Ending employment

Employment may relate to a fixed or indefinite
period. Employment is terminated: upon the
employee’s death; liquidation of the employer
without legal successor; expiry of the fixed pe-
riod or if the employer is changed in such a way
that all or part of its activity (its organisational
unit, a particular group of its financial and
non-financial resources, responsibilities and
scope of authorities) is handed over to a public
administration body employing civil servants
or public employees. Termination of employ-
ment occurs if the employment ceases to exist
pursuant to the intention of the parties, or as a
result of their conduct. Employment for an in-
definite period may be terminated: by mutual
agreement of the employer and employee; by
giving ordinary notice; by means of extraordi-
nary notice; or with immediate effect during
the trial period.

Mutual agreement must be established be-
tween the employer and employee. Notice
must be given in writing. Notice takes effect
upon delivery to the relevant party. The em-
ployer is obliged to specify the reasons for
giving notice of termination, which reasons
must clearly indicate the cause of such notice,
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but the employer is not obliged to give rea-
sons for ordinary termination if the employee
is a pensioner. The social security pension
system provides insured parties with old-age,
disability and accident-disability pensions.
Generally, the retirement age for both men
and women is 62.

The law does not contain any restrictive provi-
sions for ordinary notice given by the employ-
ee. The employer may generally give notice
extraordinarily at any time. However, giving
notice of termination is excluded in the event
of notice prohibition, and serious grounds for
termination are required in the event of restric-
tions on notice.

The notice period lasts for at least 30 days, but
may not exceed one year. As a rule, employ-
ment for a fixed period cannot be terminated by
giving ordinary notice. The employer may devi-
ate from this, but in the event of ordinary notice,
the employee becomes entitled to his/her one
year's average wage/salary; if the remaining
time of the fixed period is less than one year,
then the employee is entitled to the average
wage/salary covering that remaining period.
Severance pay relates to the employer’s ter-
minating employment by giving notice. The
employee is also entitled to such payment if
the employer ceases activities without a legal
successor. A further condition for severance
pay is that employment should have existed
with the given employer for at least three years.

The employee is not entitled to severance pay
if he/she is a pensioner at the time when the
employment is terminated. The employee
may lodge a complaint against ordinary and
extraordinary notice, or other ways of termi-
nation of employment, with the Labour Court
within 30 days of being notified thereof.

Special regulations relate to public service of-
ficials and public employees. A public service
or public employee employment relation
is established for an undetermined term by
appointment and the acceptance of this ap-
pointment. Both the appointment and the ac-
ceptance of this must be drawn up in writing.
The valid employment relation regulations are
valid for the termination of the employment
relation, with certain deviations.

Occupational risks

Supervision of labour affairs is performed by
the inspectors of the Hungarian Labour Inspec-
torate’s county offices, who verify compliance
with regulations on the conditions of work.
The provisions relating to work safety are con-
tained in Act XClIl of 1993. The stipulations of
this law shall be applied to all organised work
(employment, public employees’ legal rela-
tionship, public service legal relationship), and
to students’ and pupils’ relationships in the
course of practical training, and so on. The em-
ployer shall ensure conditions for safe work not
posing a danger to health. The employer may
not replace the fulfilment of these criteria by
paying the employee financial compensation.

Representation of workers
Federations may be set up and operated in or-
der to protect the economic and social rights of
employees, and to assert their interests more
effectively. The two relevant forms are trade
unions and works councils. Employees are
free to join or leave any organisation of their

choosing. In addition, chambers have been es-
tablished by law in many sectors, membership
of which is compulsory, i.e. performance of the
given economic activity is not possible without
being a member of the chamber. Trade unions
and employer organisations take part in the
National Societal and Economic Council which
has a consultative role as regards employment
issues.

Work disputes - Strikes

Pursuant to the Constitution, employees have
the right to strike in defence of their economic
and social interests. Participation in strikes is
voluntary, and no one may force participation
therein or abstention thereof. In exercising
the right to strike, employers and employees
are subject to a cooperation obligation under
the law. Strikes may not be held at judiciary
bodies, in the armed forces, at armed and law
enforcement agencies, and at civilian nation-
al security providers. The right to strike may
be exercised at public administration bodies
under specific regulations, as set out in an
agreement between the Government and the
relevant trade unions. Initiating a strike, or
participating in a lawful strike, is not deemed
to be a violation of employment obligations
and may not be grounds for discriminatory
measures against the employee. However,
workers participating in lawful strikes are not
entitled to remuneration, although employ-
ment-related entitlements are due. Forms of
strike: warning strikes, solidarity strikes, dem-
onstrations, collecting signatures, petitions
and others (e.g. refusal to work overtime).

:: Usefull links ::
Ministry for Human Resources
www.emmi.gov.hu
Public Employment Service
www.munka.hu
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H The political, administrative
and legal system
Hungary has functioned as a democratic,
constitutional state since 23 October 1989. A
multi-party system emerged in Hungary fol-
lowing the social and political changes (after
1989). Anyone is free to form a party in com-
pliance with the Political Parties Act. Parlia-
mentary and local government elections are
held every four years. The last elections took
place in spring and autumn 2010, respectively.
The parliamentary election system rests on
two pillars: representatives can be voted into
Parliament individually and on party lists, and
citizens are thus entitled to vote for party lists
and individual candidates. Only parties re-
ceiving at least 5% of the vote at the election
gain access to Parliament where in 2014 only
199 MEPs will be elected (at present there are
386 MEPs). The President of the Republic calls
upon the candidate from the winning party to
form a government. Citizens may also vote for
individual candidates and county lists in local
government elections.
The following parties play a major role in po-
litical life: FIDESZ - Magyar Polgari Szovetség
(Alliance of Young Democrats — Hungarian
Civic Union - a conservative, right-wing party)
and Kereszténydemokrata Néppdrt (Christian
Democratic People’s Party — a Christian, con-
servative, right-wing party), which together
achieved a majority of more than two thirds
at the 2010 parliamentary elections. The op-
position is formed by Magyar Szocialista Part
(Hungarian Socialist Party — a party espousing
left-wing, social values), Jobbik Magyarorsza-
gért Mozgalom (Jobbik, the Movement for a
Better Hungary - a far right-wing party) and
Lehet Mas a Politika (Politics Can Be Different
- a green liberal party).
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The legal system is hierarchical, lower-rank le-
gal regulations shall comply with higher-rank
laws. The Hungarian legal system is founded
on enacted laws and does not recognise case-
law. Types of legal regulation: acts (can only
be enacted by Parliament); decrees (adopted
by the Government and its members); local
government decrees; other legal instruments
of state governance; and Constitutional Court
resolutions.

Administration of justice is exercised by the Cu-
ria of Hungary, courts of appeal, county (and
Budapest) courts, and local (Budapest district)
courts. The duties of the Constitutional Court
include supervision of constitutionality and
examining the compliance of legal regulations
with the constitution. The Constitutional Court
is allowed to proceed in individual cases. Pub-
lic safety and protection of internal order is the
responsibility of the police, including conduct
of criminal investigations, crime prevention,
public administration and policing tasks. More
specifically: the police exercises the powers of
the general investigating authority, of trans-
port authorities and of punishment adminis-
tering tasks.

Citizens can download free of charge Hungar-
ian law from the home page of the Ministry of
Administration and Justice and / or can buy dif-
ferent databases.

:: Usefull links ::
Ministry of Administration and Justice
www.kim.gov.hu
Government portal - www.magyarorszag.hu
Various information about Budapest
www.budapest.hu
Homepages of the
Hungarian political parties - part.lap.hu
About politics - politika.lap.hu




Charges and taxes on labour

The employer deducts the following contri-

butions from the private individual’s gross in-

come and pays this sum to the NAV (National

Customs and Tax Authority):

+ 10% pension insurance contribution (either
into the private scheme or into the state
scheme);

- employee’s health insurance and labour mar-
ket contribution 8.5% (out of which 7% is
health contribution and 1,5% is labour mar-
ket contribution); and

- personal income tax.

The level of social contribution tax paid by
employers stands at 27%. In addition, the
employer pays vocational training contribu-
tion of 1,5%. If the worker is employed in a
sector where s/he is entitled to beneficial re-
tiring (age benefit) the employer is required
to pay the so-called age-benefit contribution,
amounting to 13%.

The rate of personal income tax in 2013 is gen-
erally 16%. Income tax is also collected by the
NAV. The regulations of conventions on avoid-
ance of dual taxation primarily govern taxation

of income originating from employment in

Hungary of foreign private individuals or Hun-
garians working in other states as well. The

conventions excluding dual taxation specify
in which of the two contracting states the indi-
vidual types of income may be taxed and also

stipulate how dual taxation should be avoided

in respect of incomes that could be taxed in

both countries. As a result, where no conven-
tion exists on avoidance of dual taxation with

the given state, it is possible that the taxpayer
will have to pay tax in two states on foreign in-
come and assets.
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:: Usefull links ::
National Health Insurance Fund
www.oep.hu
Ministry for National Economy
www.ngm.gov.hu
National Customs and Tax Authority
www.nav.gov.hu

Earnings and cost of living
The cost of living includes the following major
expenditure items: food, travel costs, cloth-
ing, accommodation, utilities (electricity, wa-
ter and gas), services (hairdressing, restaurant,
dental, entertainment, etc.). Around one-third
of the total personal expenditure of Hungarian
households is assigned to food, and around 40
- 50% to utilities. These form the two largest ex-
penditure categories. Transport and commu-
nications (third largest expenditure category),
and health care (especially medicines) and per-
sonal hygiene have a growing share in the cost
of living. Typically, health care expenditures in-
crease with age. Spending on clothing, culture
and entertainment accounts for an increas-
ingly smaller proportion of consumer expendi-
ture, approximately 5%. Petrol prices fluctuate
around HUF 450 per litre, while the price of a
monthly adult public transport pass comes to
around HUF 10.000 in Budapest, and to around
HUF 4.000 in the provinces. The minimum ex-
penditure of a family with two adults and two
children amounts to HUF 185 ooo, while the
expenditure of a pensioner living alone equals
HUF 65 ooo per month. An average haircut var-
ies between HUF 2,500 and HUF 5,000, though
naturally there can be considerable differences
between prices in Budapest and the provinces.
Dinner at an average restaurant costs between
HUF 2,500 and HUF 3,000 per person.

:: Usefull links ::
Public Employment Service
www.munka.hu
Ministry for National Economy

www.ngm.gov.hu

Central Statistical Office

www.ksh.hu
Government Office for Equal Opportunities
www.eselyegyenloseg.hu

Shopping

Shopping possibilities and habits in Hungary
show differences between the provinces and
larger cities. Whereas small shops open until
late afternoon are typical in villages and small-
er towns, supermarkets and hypermarkets
offering a wide range of goods are now very
popular in the large cities, where customers
can find anything they might need 24 hours a
day. Such large stores are usually built outside
the cities, on sections of roads leading into the
city, and attract customers with their huge car
parks, cheaper prices and extra services. Food
stores are generally open from 6 am until 8 pm.,
but non-stop stores can be found in all cities.
Smaller shops usually sell the same products
as large retail chains at a slightly higher price.
Other stores (clothes, shoes, stationery, gifts,
furniture, etc.) are usually open between 9 am
and 5 pm, while stores in shopping and enter-
tainment centres located in large cities have
longer business hours, until 8 or 9 pm.

The option of payment by bank card is not al-
ways available to customers in smaller stores,
but this payment method is spreading, and
the high number of automated teller machines
also helps to bridge any possible problems.
Nevertheless, cash payments may still be
deemed customary. Banks and post offices are
open to the public from 8 am until 5 pm, but
banks close earlier on Fridays, at 3 pm. In addi-
tion, post offices staying open late are located
in all cities, including some open as late as 12

midnight. Saturday business hours of stores
present quite a varied picture: shops located
in large cities and shopping centres are open
all day on both Saturdays and Sundays, while
smaller stores generally close at midday on Sat-
urday and remain closed until Monday.

There are increasing opportunities to buy by
mail order, either from catalogues, over the
telephone, or from stores offering such servic-
es over the Internet. This method can be used
to access a wide range of goods, including
household machines, clothes and foods. Home
deliveries are particularly popular for meals.
Buying on credit is particularly common for
consumer durables. Bank officials usually work
at larger stores, providing customers with on-
site information on conditions of hire purchase
and concluding contracts, thereby facilitating
purchase of the relevant product. It is usually
a condition of the loan that the customer must
present proof of regular earnings from his or
her employer. Larger retail stores have also
launched their own shopping cards, encour-
aging people to buy on credit or using bonus
points.

:: Usefull links ::
vasarlas.lap.hu
aruhaz.lap.hu
vasarlas.origo.hu
fogyasztovedelem.lap.hu
bank.lap.hu
www.posta.hu

Accommodation
Accommodation options in Hungary differ
considerably between Budapest and the prov-
inces. While single-family houses are common
in villages and smaller towns and cities, people
in the big cities more often live on housing
estates and in blocks of flats. Housing stock
includes a high proportion of owner-occupied
homes, far in excess of the EU average. In Hun-
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gary, approximately 97% of homes are occu-
pied by their owners. In June 2012, the total
value of housing loans amounted to HUF 3618
billion, which is 13% of the GDP. 55% of these
loans were denominated in foreign currency.
In 2011, there were 4.38 million homes in the
country.The average size of homes is 79 m2.
Long-term leasing is not too common, and as
a result it is not easy to find tenement blocks.
However, rented flats and houses not used
by the owners for their own purposes can be
found across the country. The level of rents
varies considerably, depending on location, ac-
cessibility, and condition of the real estate, as
well as other factors. The most expensive are
for properties in good condition in Budapest.
It can be said that the rental fee for a smaller
1.5—2 room apartment in good condition with-
out overheads costs HUF 50 000, above 100 m2
the rental fee exceeds HUF 100-150 ooo.

The price of newly built housing in the capital
and in large cities in the west of the country
(North Transdanubia) may be valued at be-
tween HUF 200,000-330,000 per square metre.
The cheapest are prefab flats, while brick or
non-prefab flats are more expensive. It is pos-
sible to find properties for half this amount in
small towns and cities and for a much lower
price in small villages. On the other hand, in
the inner districts of Budapest, and in the Buda
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part of the city, a price per square metre of HUF
500,000 is Not uncommon.
Entering into a written contract is recommend-
ed when leasing a property, and is compulsory
upon purchase - the contract must be counter-
signed by a lawyer or public notary, and sub-
mitted to the Land Registry Office in charge of
property records for the purpose of register-
ing ownership. In order to clarify legal status,
whether in purchasing or renting housing, it is
advisable to look at the title deed of the given
property, which contains public data in respect
of the owner of and encumbrances on the
property, and may be requested at the com-
petent land registry office. Purchase may be
completed only on the basis of the title deed,
which contains the property’s details (address,
size, owner, rights and encumbrances). The le-
gal representative’s fee usually amounts to be-
tween 1% and 1.5% of the value of the property,
and the custom is for the buyer to pay this fee.
When buying a house or flat, you must con-
duct administrative procedures at and notify
details to the following public utility providers:
- area electricity provider (a specified com-
pany provides electricity in the given locality,
the market is not liberalised),
- area gas works (the same situation as in the
case of the electricity provider),
« local water works.

When using such services, contracts must also
be concluded with the following organisa-
tions: telecom company and cable television
operator.

:: Usefull links ::
www.ingatlan.lap.hu
lakas.lap.hu
www.degaz.hu
www.demasz.hu
vizmu.lap.hu
kabel.lap.hu

H Cultural and social life

There are considerable opportunities for enter-
tainment and relaxation in Hungary. The vari-
ous restaurants, pubs and cafés frequently of-
fer cultural programmes (readings, discussion
evenings), thereby linking cultural relaxation
with a casual conversation. In addition to cine-
mas primarily showing mainstream films, there
is also an art cinema network, where interest-
ed viewers can watch artistic films. These are
generally less modern, though cheaper than
the multiplexes. The state also subsidises the
production of Hungarian films. There are op-
portunities to visit theatres in all cities, though
most are based in the capital city, which also
offers the widest selection in terms of the
number of plays. The Budapest Opera House
provides recreational opportunities for fans
of this genre, and its artists are recognised all
over the world. Mention should also be made
of the large number of musical entertainment
venues located in the cities. During the sum-
mer months outdoor, open-roof or half-cov-
ered entertainment venues are also becoming
increasingly common. All cities offer sporting
opportunities: a variety of sports can be pur-
sued at various sports facilities and fields, and
the option of practising unusual, extreme
sports exists in larger cities. Internet sites for
individual institutions and settlements, as well

as event guides, provide information on leisure
programmes. Some magazines also contain
English-language summaries, and films are
screened in English.

:: Usefull links ::

Leisure - www.est.hu
Culture - www.kultura.lap.hu
Sport - www.magyar.sport.hu

Opera - www.opera.hu
Theatre - www.szinhaz.hu
Newspapers - ujsag.lap.hu
Hungarian values, cultural programmes
www.vendegvaro.hu
Restaurants — etterem.lap.hu
Timetables - www.menetrendek.hu

ETransport

By virtue of its location, Hungary plays an im-
portant role in international traffic in Europe,
with a considerable degree of transit traffic for
both business and private purposes. The coun-
try’s motorways (Mo: Budapest ring road, Mu:
Budapest Hegyeshalom, M3: Budapest-North
Great Plain, M5: Budapest-Southern Great Plain,
and M7: Budapest-Lake Balaton) operate using
a toll system. Vouchers are valid for various du-
rations, the fees depend on the weight of the
vehicle (D1: motorcar, D2: 3.5-7.5 tonnes, D3:
7.5—12 tonnes, D4: other):
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D1 2975 4780 42980
HUF HUF HUF
D2 3375 8255 13970
HUF HUF HUF
D3 3375 12 600 20370
HUF HUF HUF
D4 3375 15 875 25785
HUF HUF HUF
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Motor vehicles heavier than 12t must have
toll vouchers not only on motorways but also
when using certain stretches of national roads.
The speeds allowed on the roads are as follows:
130 km/h on motorways, 9okm/h on public
highways, and 50 km/h in built-up areas. Driv-
ing licences can be obtained in Hungary upon
reaching the age of 17, and having passed a
theory and practical examination, and success-
fully completing a first-aid course.

Railway services are provided by the State-
owned company, Magyar Allamvasutak Rt.
(MAV Rt.), and this form of travel is relatively
cheap. The privately owned Gy6r Sopron Eben-
furt Railway also operates services on certain
lines in the northwest of the country (Sopron,
Mosonmagyarévér, Hegyeshalom). Long-dis-
tance buses are also available. Bus transport
is slightly more expensive than the railways,
though most buses are better equipped and
more comfortable than trains.

Major discounts available on trains and bus-
es: children under six, and adults over 65 can
travel free, those with a student identity card
receive a 67.5% discount. Local public transport
can also be used in the cities. Buses are avail-
able in most cities, while trams run in Budapest,
Szeged Miskolc and Debrecen. Budapest also
has three metro lines, as well as trolleybuses.
Tariffs are generally proportionately higher
than for long-distance transport (one valid
ticket for any means of transport in Budapest
costs HUF 320).

Hungary has two international airports: one in
Budapest and one in Debrecen. Budget airline
flights land at the old renovated Budapest Air-
port near the city centre. If arriving in Budapest
by air, the Airport Minibus is a good choice
(takes you to your address for HUF 1.900-5.200
person depending upon your destination), and
there is also airport taxi service.
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:: Usefull links ::
Ministry for National Economy
www.ngm.gov.hu
About Hungarian motorways
www.autopalya.hu
Hungarian State Railways - www.mav.hu
International Airport Debrecen
www.airportdebrecen.hu
International Airport Budapest Ferihegy
www.bud.hu
airport taxi - www.zonataxi.eu
Most beneficial prices for petrol
www.holtankoljak.hu

The Hungarian education system

Children in Hungary may attend créches,
where they are looked after in small groups
under full or half-day supervision, until the age
of three. From the age of three, small children
may attend nursery schools until such time as
they attend school, and before school registra-
tion, they shall be obliged to attend pre-school
courses for one year.

Children in Hungary reaching the necessary
level of development to be admitted to school
are subject to compulsory education from the
calendar year in which they reach the age of six
on or before 31 August. Upon parental request,
children may also be subject to compulsory
education if they reach the age of six on or be-
fore 31 December. Compulsory education lasts
until the end of the academic year in which the
student reaches the age of 18.

The official teaching language in all education-
al institutions is Hungarian. However, there are
also schools that teach in the various languag-
es of nationalities living in Hungary, where
some subjects are taught in foreign languages.
There is a wide range of both primary and sec-
ondary schools, and a great many specialised
educational institutions providing students
with greater and deeper knowledge, and great-
er opportunities in certain areas. For example,

Hungary has schools specialising in languages,
branches of science or sports, and so-called
alternative schools, which train and educate
children using methods different from the tra-
ditional Hungarian education system.
The academic year begins in the last week of
August or the first week of September, and
lasts until the middle of June. Teaching takes
place within the framework of 45-minute les-
sons at all levels up to and including second-
ary schools and such lessons are separated
by breaks of 10 minutes. Students in primary
school have five lessons per day on average,
and those attending secondary school have six.
Primary schools provide an afternoon service,
when trained teachers look after children after
the lessons have finished. School studies may
be divided into several stages:
- the traditional arrangement is for students to
progress to a four-year secondary institution,
- having completed eight years at primary
school (8 + 4 years);
- they can now do so after four or six years,
provided they continue studies in a grammar
school (4 + 8 years or 6 + 6 years).

The following secondary education institu-
tions exist:

« grammar school (provides general education);
- specialist secondary school (in addition to

general education, also provides a specialist
qualification);

- vocational school (provides professional
qualification, places great emphasis on prac-
tical training).

The highest level of qualification achievable
at secondary school is the school-leaving
exam, which consists of compulsory and op-
tional subjects (compulsory subjects include
mathematics, history, Hungarian language
and literature, and any foreign language). The
school-leaving exam is a compulsory condi-
tion for further studies in a higher education
institution.

There are two types of higher education insti-
tutions in Hungary:

- college (no more than four years),

- university (usually five, sometimes six years).

Further information on higher education insti-
tutions is available on their websites. Study in
state educational institutions and the acqui-
sition of the first degree in higher education
institutions is free of charge. However, church-
run and other non-state schools may charge
tuition fees for their services.
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Adult training is also gaining in popularity; eve-
ning, correspondence and distance learning
programmes are typical, particularly in sec-
ondary and advanced education.

:: Usefull links ::
About the higher education in general
www.felsooktatas.hu
Ministry for Human Resources
www.emmi.gov.hu
On higher education and entrance exams

www.felvi.hu

Portal on Learning

Opportunities Throughout Europe

ploteus.com

Private life (birth, marriage and death)

In Hungary, the vast majority of babies are born
in hospital; giving birth at home is only a rare
exception. However, an alternative movement
is gaining ground, serving to establish houses
for births, where women are able to give birth
to their children in a natural environment of
their choice. Childbirths are registered in the
competent settlement for the place of birth.
Registration in the register of births takes place
upon notification, on the basis of the minutes
recorded thereof. In the event of births in hos-
pitals or other health care institutions, the in-
stitution performs such notification. The birth
certificate contains the data of the child and
parents, and designation of foreign citizen-
ship, where applicable. After registration in
the register of births, the registrar issues an
extract from the register free of charge, which
contains the child’s most important personal
data (name, sex, place and time of birth, name
of parents and any comments). Such extracts
from the register of births are required in vari-
ous official procedures throughout our lives.

Marriages may be concluded in front of the
registrar after a period of 30 days’ notification
of such intention. Weddings shall be held in
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public and in the presence of two witnesses,
whereby that the parties jointly declare their
intention to conclude a marriage, in front of
the registrar, and the registrar shall enter this
fact into the register of marriages. A marriage
certificate is issued from the register, which
later serves to certify the holding of the mar-
riage. Under existing legal regulations in Hun-
gary, marriage may be concluded between
men and women, and cohabitation of people
of the same sex does not entail any legal con-
sequences. However, Hungarian law attaches
certain legal consequences to partner relation-
ships between men and women (e.g. partners
are classified as close relatives and may acquire
common ownership during cohabitation, in
proportion to their involvement, etc.). In addi-
tion to civil law marriages, it is common in Hun-
gary to hold church weddings. A church wed-
ding, however, unlike the civil wedding, does
not have legal implications in terms of family
and property law and is not recognised by the
state.. Church ceremonies may therefore only
be held after the conclusion of a civil marriage.
Either party, or both parties jointly, may re-
quest the court to dissolve the marriage if their
married life has deteriorated beyond repair.
Cases of death must be entered into the regis-
ter of deaths at the place of death, on the basis
of the minutes thereof. After registering the
death, the registrar issues a death certificate to
surviving relatives free of charge.

The health system
Both State/local government and private
health care services are available in Hunga-
ry. A health care provider may only conduct
health care activities in Hungary if issued
with an operating licence by the Allami Népe-
gészségligyi és Tisztiorvosi Szolgalat (ANTSZ
— State Public Health and Medical Officers Ser-
vice). Any service provider may be granted a
licence after a check on the existence of per-

sonnel and material conditions. The health
care service is entitled to a refund of expenses
from the Health Insurance Fund for providing
health care services if the National Health In-
surance Fund (OEP) has entered into a financ-
ing agreement with it to perform tasks. Care
provided at the expense of capacities affect-
ed by the financing agreement is granted to
patients free of charge. In the last years Hun-
gary spent around 8.5% of its GDP on health
care. Health care is provided in 2012 by 27 ooo
health care providers at three fundamental
levels of organisation: within the framework
of primary care, outpatient and inpatient care.
The number of jobs filled by doctors is 37 0oo,
and those filled by health care professionals is
95 000. In addition, health maintenance tasks
with regard to children are handled by 5100
district nurses. Health care benefits include
financial benefits and benefits in kind. Ben-
efits in kind: screening, emergency care, life-
saving, GP services (GPs can be freely chosen),
specialist outpatient care, inpatient care. All
citizens under the age of 18 and over 60 are
entitled to free dental care, and regardless
of age everyone is entitled to dental plaque
examinations, and treatment of tooth and
mouth diseases related to a fundamental ill-
ness. Financial benefits include pregnancy
confinement allowance, sickness pay and
accident disability allowance dependent on
previous insurance. Usually there are yearly
around 1 million claims for sickness pay.

People classified as insured parties are en-
titled to the services of the health care system
in Hungary. Anyone conducting economic
activity (as an employee, civil servant, etc., or
as a self-employed person or collective enter-
prise), or whose activity is classified as such by
the State (e.g. a student pursuing vocational
education studies based on a study contract,
a member of a church or monastic order per-
forming ecclesiastical service) is insured. In-

sured parties are entitled to claim health-care
benefits, both financial and in kind. However,
not only the insured party, but also under-
aged persons and anyone receiving some
type of social welfare benefit (sickness pay,
pregnancy confinement allowance, child-
rearing subsidy, accident sick pay, accident
allowance, pensions in their own right, close
relative’s pension allowance, etc.) are entitled
to health care benefits in kind.

Participation in the social security system, i.e.
entitlement to benefits, can be verified for
Hungarian insured parties through the so-
called TAJ card (which contains the relevant
party’s social security identity number and
other personal data). EU citizens staying in
Hungary on a temporary basis, arriving from
the territory of an EEA member state, can use
any necessary essential emergency-type ser-
vices by means of the European Health Insur-
ance Card.

In Hungary, patients can buy prescription
only medication on medical prescriptions
that comply with the provisions of Hungar-
ian legislation concerning the prescription
of medications. There are 2 000 public phar-
macies in operation in Hungary. A number of
basic, non-prescription drugs can also be pur-
chased outside pharmacies.

:: Usefull links ::

Home page of the
National Health Insurance Fund
www.oep.hu
Ministry for Human Resources
www.emmi.gov.hu
National Institute for Quality-
and Organisational Development
in Healtcare and Medicines
www.gyemszi.hu
Home page related to health care
www.egeszsegugy.hu
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General organisation

Hungary follows the definitions used in the
European Union from the point of view of ben-
efits provided and the administrative system
thereof, and thus uses the following concepts:
- social protection;

- social security;

- social insurance;

- social assistance.

Social protection is the widest concept, com-

prising all forms of social subsidy. It rests on

two pillars: social security benefits and social

assistance.

The concept of social protection includes all

forms of benefits and services, whether or not

they are linked to payment of contributions

(e.g. unemployment benefit), are universal, i.e.

allowances that are based on residence (e.g.

family supplement), or assistance is based on

needs (e.g. benefits subject to the effect of

social law and exceptional child protection

subsidy). Social protection therefore includes

all three types of benefit: benefits based on

insurance, universal benefits, and assistance,

including:

- sickness and maternity;

+ handicap and disability;

» unemployment;

- old age benefits (pensions and pension-type
benefits);

+ benefits for relatives;

- family benefits;

- social benefits.

Social security on the other hand is a more
restricted concept than social protection. It
includes allowances due in the event of the in-
cidence of defined social risks (unemployment,
industrial accident, occupational disease, dis-
ability, old age, death, sickness, maternity, ex-
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cept for poverty), and which are either related to
a gainful activity, and thereby payment of con-
tributions, or are due on the basis of residence
pursuant to status (e.g. citizenship) defined by
law. Assistance, however, does not form part
of social security. The concept of social secu-
rity thus comprises the following three types
of benefit: social insurance benefits, universal
benefits based on entitlement, and special non-
contributory benefits, which supplement or re-
place the benefits of the first two groups.

The concept of social security also defines the
position of social insurance in relation to social
security. Social insurance benefits forming part
of social security constitute just one group, the
group of benefits only available through con-
tribution payments. Typical of this group are
the health care and pension systems, or some
unemployment benefits.

The concept of social assistance includes as-
sistance awarded to those outside social se-
curity and in basic need. The objective is to
subsidise persons without appropriate mate-
rial resources. However, it is not sufficient for
the person concerned to comply with a legally
defined status, for example when his or her in-
come does not exceed the minimum old age
pension - the person or organisation awarding
assistance shall also be required to take needs
into consideration, and to base their assess-
ment on fairness.

Various institutions administer individual sub-
systems for social protection in Hungary. The
central governmental agencies, and those re-
sponsible for implementation, are as follows:
Ministry for Human Resources, Ministry for
National Economy, National Health Insurance
Fund, National Pension Insurance Directorate,
National Labour Office, Hungarian State Trea-
sury and local governments.

:: Usefull links ::
National Pension Insurance Directorate
www.onyf.hu
Ministry for Human Resources
www.emmi.gov.hu

Sickness insurance

Everyone, irrespective of citizenship, is subject
to the effect of compulsory insurance and is
therefore insured and entitled to make use of
health insurance benefits from the first day of
employment.

If a foreigner (non-EEA national) is not clas-
sified as insured, in the absence of provisions
to the contrary in international agreements,
he/she shall be entitled to voluntarily join the
health insurance scheme. He or she then has
to pay relatively high monthly contributions
(50% of the minimum wage and 30% of the
minimum wage in case of minor children).
Insurance against illness provides entitlement
to financial benefits and benefits in kind. Fi-
nancial benefits are sick pay, accident sick pay
and accident allowance. Any insured claimant
may receive sick pay, who has a currently or
previously valid insurance relationship, and
has been registered by his/her doctor as be-
ing incapable of earning. For the first 15 work-
ing days of earning incapacity, sickness leave
rather than sick pay will be due. For the pe-
riod of sickness leave, 70% of the attendance
fee will be due, which is paid by the employer
and forms part of taxable income. For insured

parties entitled to sickness leave, sick pay will
be established from the day following expiry
of sickness leave. Sick pay is due for periods of
certified earning incapacity from the date fol-
lowing the expiry of entitlement to sickness
leave for the claimant’s illness but for a maxi-
mum of 9 months. Depending on the time
spent in insurance, the rate is 60% or 50% of
the daily average salary having an upper limit
of monthly HUF 196000. Accident benefits are
as follows: accident sick pay, accident allow-
ance, and accident health care services. Any
event classified as an industrial accident pro-
vides entitlement to accident benefit. The in-
terests of young career starters are served by
the provision under which, without respect for
the time spent in insurance, sick pay is due to
anyone who becomes incapable of earning be-
fore the age of 18, or becomes insured within
180 days of the end of their school studies (or
enters into an employment relationship), and
was insured without interruption until the time
they became incapable of earning.

Maternity insurance
Pregnancy and confinement benefit is due to
anyone who is insured for 365 days within two
years prior to birth, and who gives birth dur-
ing the period of insurance or within 42 days
following the termination of insurance, or who
gives birth more than 42 days following ter-
mination of the insurance but within a further
28 days of the period of payment of sick pay




or accident sick pay. Pregnancy and confine-
ment benefit is due for the period of maternity
leave, which on the basis of the Labour Code is
24 weeks. Four weeks of such period shall fall
before the expected date of birth. Pregnancy
and confinement benefit amounts to 70% of
average daily salary.

Invalidity insurance

As from 1 January 2012 persons whose capac-
ity to work is assessed by the rehabilitation
authority at 60 per cent or less, and who had
been insured for at least 1095 days within 5
years before submitting the claim, and who
has not been performing any gainful activ-
ity neither in Hungary nor abroad, and who
does not receive any regular cash benefits, are
eligible to benefits for persons with changed
working capacity. If the person can be rehabili-
tated, she /he will be entitled to rehabilitation
benefit, if the person can not be rehabilitated,
she / he will be awarded disability benefit.

:: Usefull links ::
Central Administration of the
Pension Insurance Fund
www.onyf.hu

Old-age insurance

In 2011 the formerly operating mandatory two-
pillar pension system was transformed into a
single-pillar system, meaning that a worker
can only be affiliated to the state pillar or to
the private pillar. Both pillars co-exist, but the
worker can only receive pension from one pil-
lar. This system is supplemented by a third pil-
lar: the system of old-age savings organised in
voluntary mutual pension schemes launched
in 1993, which the State encourages through
tax allowances.

Another non-pension insurance element of
social insurance for the elderly is the old-age

allowance system introduced in 1998. The
social allowance system operates separately
from pension insurance in respect of finance
and organisation, and in this framework local
governments, on the basis of actual income or
financial circumstances, provide the elderly in
need with a minimum income, or supplement
existing very low incomes up to such a mini-
mum level.

Compulsory pension insurance in Hungary ex-
tends to every citizen conducting gainful activ-
ities, without consideration for the legal form
in which the activity is conducted. Pension age
limit is 62 years but increases gradually to 65.

Family benefits
There are two kinds of insurance-related fam-
ily allowance and four types of universal family
allowance in Hungary. Pregnancy confinement
assistance and childcare costs are linked to
insurance, while family allowance, child care
assistance, child-raising support and mater-
nity support are universal benefits. Pregnancy
confinement assistance is due to anyone who
was insured for 365 days within two years prior
to giving birth, and who gives birth during the
insurance term or within 42 days of the insur-
ance terminating. Pregnancy confinement as-
sistance is due for 168 days. Pregnancy confine-
ment assistance constitutes 70% of the daily
average salary; there is no upper limit; tax and
pension insurance contributions are deduct-
ed; and the payment duration is considered
as qualifying period for pension entitlement.
Following expiry of pregnancy confinement
assistance, the insured parent is entitled to a
childcare fee (known as “gyed”). Entitlement to
childcare fee continues until the child reaches
the age of two. It amounts to 70% of the av-
erage salary per calendar day, but not more
than 70% of twice the prevailing minimum
wage per month (currently HUF 196.000). Tax
and pension insurance contributions are de-

ducted from the childcare fee, the payment
duration is considered as qualifying period
for pension entitlement. The State provides
a monthly family supplement for the edu-
cation and schooling costs of children. This
amounts to HUF 12,700 per child. 50% of the
family supplement can be awarded in kind
(food, payment of public utilities etc.) in order
to avoid abuses. After 3 children 206.000 HUF
tax deduction per month is guaranteed for
economically active parents. Childcare assis-
tance is generally due until the child reaches
the age of three (a mother in receipt of a child-
care fee may receive this benefit for one more
year after the child reaches the age of two).
The beneficiary is entitled to child-raising sup-
port for three or four minors from the time the
youngest child reaches the age of three until
he/she reaches the age of eight. Claims for
family support benefit must be submitted in
writing to the branch offices of the Hungarian
State Treasury in the county where the claim-
ant has his or her permanent or temporary
residence. Furthermore, local governments
in each settlement may grant a regular child
protection allowance; supplementary child
protection subsidy; and exceptional child
protection subsidy. The State provides “life-
start” support for each newborn baby (baby
bond). HUF 42,500 is transferred to a specified
“start account”, and the amount, together with
interest, will only be paid to the child after he/
she reaches the age of 18.

Unemployment benefits
Two types of unemployment benefit may be
claimed in Hungary: a jobseeker’s allowance
and jobseeker’s assistance before pension. In
addition, jobseekers are entitled to refunds of
expenses, and various active labour market
instruments are available.
The jobseeker’s allowance can be claimed by
anyone who is looking for work (regardless of

whether he or she had been an employee or
entrepreneur before) and who, within three
years prior to becoming a jobseeker, had a
period of entitlement for at least 360 days, is
not entitled to sick pay, wishes to find work
but whose own search for employment has
been unsuccessful, and to whom the relevant
job centre cannot provide an appropriate job
placement.

When calculating the amount of jobseeker’s
allowance, the base must be the monthly av-
erage base of the labour market contribution
(contribution base) achieved — or paid in the
case of an entrepreneurial relation - in the
relevant legal relations in the four calendar
quarters preceding the submission of the ap-
plication. During the entire period of payment,
the amount of the allowance is 60 per cent of
the contribution base, however, it must not
be higher than the daily amount of the low-
est mandatory labour wages in effect as of the
starting date of the entitlement. If the amount
considered in the calculation of the allowance
does not reach the minimum wage, the base of
calculating the allowance is 60% of the amount
calculated according to the above method. Ev-
ery 10 days’ period of entitlement is equivalent
to 1 day of allowance payment period. The
starting date of the payment of the allowance
is the date when the jobseeker has registered
at the labour centre. The payment period of
the jobseeker’s allowance is a minimum of 36
days, but not more than go days.

Following payment (expiry) of the jobseeker’s
allowance, there are other possibilities for
claiming benefit: at the jobseeker’s request,
jobseeker’s assistance is to be provided if he
or she qualifies for the terms governing the
jobseeker’s allowance with regard to the in-
surance period, the jobseeker’s allowance was
provided to him or her for a period of at least
45 days, the allowance has expired, and at the
time of submitting the application there are
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not more than five years outsanding to reach
the retirement age relevant to him or her, and
he or she has reached such age within three
years from exhausting the payment of the job-
seeker’s allowance. The jobseeker’s assistance
before pension can be paid until the holder
becomes entitled to a retirement pension or to
the benefit of persons with changed capacity
to work. The amount of jobseeker’s assistance
is 40% of the compulsory minimum wage ap-
plicable at the time of submitting the applica-
tion (in 2013 HUF 39 200).

Both types of benefit can be suspended (due
to performance of work, bringing-up of chil-
dren, etc.).

Performance of tasks relating to claiming un-
employment benefit come under the jurisdic-
tion of the local bodies of the National Employ-
ment Service. The affected party must visit the
relevant labour exchange branch office for his/
her residence and submit his/her application
and supporting documents (contract of em-
ployment, wage statement, other document
used in international cooperation) there. The
start date of payment is the day that the job-
seeker reported to the competent body. EU
citizens may register as a jobseeker under the
same conditions as Hungarian citizens.

:: Usefull links ::
Ministry for National Economy
www.ngm.gov.hu
Public Employment Service
www.munka.hu
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E-forms
Electronic administration is stressed in Hun-
gary, in compliance with the e-Government
objective. The option of electronic administra-
tion is currently restricted to specific groups of
issues. Private individuals must register on the
website www.magyarorszag.hu (“ligyfélkapus
regisztrdcid” or “client gateway registration”),
and can then take action on the following mat-
ters: tax and contribution declarations; dec-
laration of employees’ social insurance data;
vehicle registration, driving licenses, matters
involving ownership and changes in owner’s
address, documents and technical data; resi-
dential address certificate, replacement of dis-
abled people’s parking licences; claiming for
an administrative certificate on the sole trad-
er's certificate; and stopping provision of infor-
mation from the personal data and residential
address registry. Information from the Land
Register can also be obtained via the internet.
Similarly, information on cars and companies is
also available.
Moreover, administration may be carried out
on different forms at the National Pension
Insurance Directorate for submitting declara-
tions and reports relating to administration,
and making use of services relating to pension
benefits. Administration of the E form affect-
ing the social security aspects of mobility is not
currently conducted electronically.
Some of the property registrars are also avail-
able via the Internet, through which clients
may apply for official documents or registra-
tion of change of ownership.
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National Employment and Social Office
Pap Ildiké

1089 Budapest, Kalvaria tér 7.,

Phone: (1) 303-0810*130 ; Fax: (1) 303-0824,
e-mail: pappi@lab.hu

Sérto-Radics Istvan

1089 Budapest, Kalvaria tér 7.,

Phone: (1) 303-0810*133; Fax: (1) 303-0824,
e-mail: sertori@lab.hu

Wentzel Gabriella

1089 Budapest, Kalvaria tér 7.,

Phone: (1) 303-0810*129; Fax: 303-0824,
e-mail: wentzelg@lab.hu

Southern Great Plain

Liptak Zsuzsanna

5600 Békéscsaba, Arpad sor 2/6.,

Phone: (66) 445-269*1172; Fax: (66) 445-269,
e-mail: liptakzs@lab.hu

Biré Timea

6721 Szeged, Bocskai utca 10-12.,

Phone: (62) 561-535; Fax: 561-524

e-mail: BiroTimea@lab.hu

Southern Transdanubia

Farkas Zsolt

7090 Tamasi, Szabadsag utca 15.,
Phone: (74) 570-280; Fax: (74) 473-350,
e-mail: farkaszso@lab.hu

Friss Zoltan

7400 Kaposvar, F6 utca 37-39,,
Phone: (82) 505-523,

Mobil: (30) 288-8392, Fax: (82) 505-550,
e-mail: frissz@lab.hu

Farkas Laszl6

7100 Szekszard, Talalka tér 4.,

Phone: (74) 419-711; Fax: (74) 419-711,
e-mail: farkasla@lab.hu

Northern Great Plain

Koncz Viktéria

Debrecen Service Centre and Job Office
4025 Debrecen, Piac utca 42-48.,
Phone: (52) 516-111; Fax: (52) 516-102,
e-mail: konczviktoria@lab.hu

Tiirk Emese

4400 Nyiregyhaza, H6s0k tere 9.,
Phone: (42) 594-041; Fax: (42) 594-011,
e-mail: turke@lab.hu

Northern Hungary

Frank Tamas

3530 Miskolc, Mindszent tér 3.,
Phone: (46) 513-286; Fax: (46) 513-217,
e-mail: frankt@lab.hu

National Employment Office
H-1089 Budapest, Kélvaria tér 7.
Phone: +36 1 303 0810

Lerch Attila

3100 Salgétarjan, Alkotmany ut 11.,
Phone: (32) 317-774; Fax: (32) 310-327,
e-mail: lercha@lab.hu

Orosz Sandor

3900 Szerencs, Kassa Ut 23.,

Phone: (47) 361-909*15; Fax: (47) 560-170,
e-mail: oroszs@lab.hu

Suranyi Géza

3300 Eger, Kossuth Lajos utca 9.,
Phone: (36) 522-789; Fax: (36) 522-769,
e-mail: suranyig@lab.hu

Central Transdanubia

Csordas Péter

2800 Tatabanya, Sagvari Endre utca 20.,
Phone: (34) 317-070; Fax: (34) 317-070,
e-mail: csordasp@lab.hu

Onédi Zoltan

2890 Tata, Erzsébet kiralyné tér 10.,
Phone: (34) 381-128; Fax: (34) 480-852,
e-mail: onodiz@lab.hu

Pablené Damsits Krisztina

8000 Székesfehérvar, Piac tér 10.,
Phone: (22) 319-346*162; Fax: (22) 505-619,
e-mail: damsitsk@lab.hu

Central Hungary

Szunyogh-Kocsis Andrea

1082 Budapest, Kisfaludy utca 11.,
Phone: (1) 477-5740; Fax: (1) 477-5800,
e-mail: szkocsisa@lab.hu

Western Transdanubia

Mizda Krisztina

9700 Szombathely, Hollan Erné utca 1.,
Phone: (94) 520-420; Fax: (94) 505-747,
e-mail: mizdak@lab.hu

Murai Adrienn Katalin

Szombathely Service Centre and Job Office
9700 Szombathely, Hunyadi Janos utca 45.,
Phone: (94) 522-760; Fax: (94) 522-770,
e-mail: muraia@lab.hu

Mészaros Mdnika

9021 Gydr, Varoshaz tér 3.,

Phone: (96) 529-910; Fax: (96) 319-399,
e-mail: mmonika@lab.hu

Nagy Anita

9021 Gydr, Varoshaz tér 3.,

Phone: (96) 529-947 ; Fax: (96) 319-399,
e-mail: nagyanitagy@lab.hu

Radnétiné Sandor lidiko

Zalaegerszeg Service Centre and Job Office
8900 Zalaegerszeg, Martirok utca 42-44.,

Phone: (92) 549-480%1051; Fax: (92) 509-854,

e-mail: radnotinei@lab.hu
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